
New Benefits Plan Year Starts Oct. 1
Annual Insurance Enrollment was held May 4 – May 25. If you made changes to your insurance plans, 
you will want to note the following:

1. All payroll deductions for every insurance plan will be taken biweekly starting in September.

2. The changes you made during annual enrollment should be reflected on your first salary statement in September.
Please make sure that the information coincides with the choices you made.
Remember, deductions and Flexible Spending Accounts begin in September; however, coverage for all other plans
is effective Oct. 1.

3. Don’t forget that all out-of-pocket maximums and deductibles are set on the plan year (Oct. 1 – Sept. 30).

4. Return any requested documentation to Insurance Benefits to avoid termination of coverage.

Riverdale Elementary’s Royal Path to Get Active

Congratulations to Wellness Rep/PE Teacher Dale 
Greifenstein and Riverdale Elementary for winning the 
Get Active Breakfast for their innovative event. On April 
25, the entire school was invited to take a hike through 
the state of Florida. Greifenstein developed a hiking 
course with ten stations around the perimeter of the 
school. Each station had a state fact and an exercise to 
perform before continuing on the path. Everyone had a 
blast learning facts and enjoying the outdoors all while 
getting fit. With 42 staff members and 516 students 
blazing the trail, Greifenstein was excited to learn that 
this was the first time some had ever been on a hike. 
Riverdale ES employees received a healthy breakfast 
on May 27 sponsored by Cigna Healthcare. Thanks to 
all the schools that submitted Get Active  
events for consideration. 

September 2022

From left, Danielle Mize, health coach, Kimberly  
Eisenbise administrator, Beth Palmer, wellness  
program coordinator and Dale Greifenstein physical 
education teacher and wellness representative
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On-Site Mobile 
Mammography
OCPS and Cigna are proud to announce that the 
Women’s Center for Radiology’s Mobile Breast Center 
will be on location offering screening mammograms on 

Monday, Oct. 17 
Appointments begin at 8 a.m.

Ronald Blocker Educational Leadership Center
445 W. Amelia Street, Orlando  32801

Schedule your screening mammogram today! 
To make an appointment, call 407.841.0822, option 2.

Please note:
• It is necessary to make an appointment and

meet the eligibility requirements in order to
participate. Please click here for more information
and instructions.

• Appointments are required.  Walk-ins cannot be
safely accommodated.

• Patients must adhere to safety/health protocols
required by Women’s Center for Radiology.

The plan year for Flexible Spending 
Accounts is Sept. 1 through Aug. 31. 
The IRS permits a grace period of two 
months and 15 days following the end of 
the plan year (Aug. 31) for the Medical 
Expense FSA. This grace period ends 
Nov. 15. This means you’ll be able to 
incur expenses in your Medical Expense 
FSA for the 2021-22 plan year through 
Nov. 15. You still must submit all claims 
for reimbursement by Nov. 30. 

Don’t let the Flu Stop You
From football games to hayrides, don’t let the flu disrupt 
your fall plans. Make sure you get a flu shot this season! The 
OCPS Employee Wellness Program will host flu shot clinics 
throughout the district in October and November. Please stay 
tuned for emails regarding the times, dates and locations. All 
dates will be posted on the Employee Wellness Intranet page. 

Flu shot clinics are for OCPS employees and their families. 
There is no cost for OCPS Cigna members. You must be 
enrolled in the plan on the date of the flu shot clinic. Check 
your Cigna ID card for your effective date. Please bring your 
OCPS Cigna ID card and another form of identification (ex. 
driver’s license, OCPS ID); $30 cash for all others.  

Know Your Deadlines

Flexible
Spending

Accounts –
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Free Health Coaching for 
ALL OCPS Employees
Get answers to health-related questions and guidance 
as you strive for (and reach) your wellness goals with the 
assistance of our new health coach! Through Evernorth™, 
a Cigna company, ALL OCPS employees have access to 
one-on-one, confidential sessions and progress check-ins 
with Danielle Mize, MS, at no charge.  

Q: What does a health coach do?
A: Through one-on-one sessions, a health coach guides 
and supports you as you move toward achieving your health 
and wellness goals. A health coach can help you exercise, 
change your diet, quit tobacco or manage stress.

Q: What topics can you discuss?
A: You can talk about almost anything involving your health. 
Including medical condition management, healthy eating, 
physical activity, stress, weight loss and much more!

Q: How can I benefit from a health 
coach?
A: No matter where you are on your health journey, you 
shouldn't have to go it alone. That's why our health coach 
is here to help you grow stronger, happier and healthier 
every day.

Contact the OCPS dedicated health coach, Danielle, at 
EmployeeHealthCoach@ocps.net or 407.304.8042 to make 
the first step toward new health goals.

Get Your Health Incentive 
Before the Plan Year Ends
Employees covered by an OCPS Cigna plan, can start 
the year off by completing MotivateMe requirements by 
Sept. 30. You can earn up to $100 via payroll deposit*.  

Step 1. Complete your online health assessment at 
  www.MyCigna.com and get your annual 

physical ($50). 

Step 2. Complete one or more of the following for 
$25 each (maximum of two for $50)
• Flu shot
• Cervical Cancer screening
• Colon Cancer Screening
• Mammogram
• Work with a Cigna Health Coach
• Use a Cigna Center for Excellence

Step 3. Look for your payroll deposit in November/ 
December 2022.

*Rewards are disbursed twice a year (May/June  and
November/December) and are considered taxable
income. Should you receive a reward in error, the
recovery of this overpayment will occur on your next
regularly scheduled check. The incentive will be forfeited
if retirement or termination of employment occurs before
the scheduled reward disbursement. Maximum payroll
deposit is $100. The health assessment and physical
must be completed in order to be eligible for the
additional $25 rewards.

Summer Fitness Challenge
This summer more than 600 employees and family 
members participated in the Cigna Fitness Challenge 
brought to you by the OCPS Employee Wellness 
Program.  Forty-one teams completed activities and 
earned points throughout the district.  A group of 11 
staff members from Timber Lakes ES, Team Purple 
Power, made it to the top of the leaderboard by keeping 
activities fresh.  Some of their favorites included hiking 
(all over the country), yoga (even goat yoga), playing 
sports with their pets and using machines at the gym.  

Members of the team encouraged each other daily and 
met for group activities.  Purple Power members placed 
throughout the top 20 and Sharri Antoniazzi was the top 
ranked individual overall.  Congratulations!

We want to thank everyone who participated in the  
summer challenge. The next Cigna Fitness Challenge 
will take place January 2023, stay tuned!

Top Five Teams: 
1. Purple Power
2. Energizers: Summer

Edition

3. And miles to go?
4. Cardinal Flight
5. Gryphons

Members of the Timber 
Lakes ES, Purple Power 
fitness challenge team.
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Glad you asked!
I’m a new teacher and I just started working for OCPS 
in August.  When will my insurance be effective?
OCPS employees in a benefited position are eligible 
for benefits following a waiting period of 59 days, with 
coverage effective on the first day of the following 
month. Use the chart to determine when your coverage 
is effective.  It is important that you complete the 
enrollment process on the MyOCPS portal within two 
weeks of your start date.  If you are enrolling your 
spouse and/or child(ren), be sure to provide a copy of 
your marriage license and/or birth certificate(s).  

*The cost of providing coverage is taken as a payroll
deduction for 10 months to cover the cost of 12
months of insurance. You may not have enough
payroll deductions to fully cover the cost of continued
insurance coverage over the summer months when
payroll deductions are not taken. This cost will be made
up with additional deductions (make-up premiums/
double deductions).

Do you know someone who…
organizes and promotes wellness programs at 
your work location?

has achieved health-related milestones such as 
completing their first 5k, reaching a weight loss or 
other health related goal?

prioritizes mental health and wellbeing for 
themselves and others?

volunteers or participates in community events?

dedicates their time to fitness or health?

If you do, they could be the next Healthy Hero. Healthy 
Heroes inspire and motivate co-workers to make 
lifestyle changes through their actions. The Healthy 
Hero program is ongoing and there is no deadline to 
nominate your co-workers.

Submit nominations to wellness@ocps.net and 
include:

• Your name
• Work location
• Nominee Name
• Reason the nominee deserves the title of

Healthy Hero
• Photo of nominee

If selected to be feature, you and the Healthy Hero will 
receive a special wellness-related gift.

The Benefits Bulletin is designed to keep OCPS 
employees and their families informed about available 
benefit programs. This information is not intended to 
replace professional health care. See your health care 
professional for information relevant to your medical 
history.

Editors:  Kimberly Eisenbise and Beth Palmer, 
Graphic Artist: Kim Boulnois

WHO 
Inspires 
You?

If your start 
date is:

Insurance 
coverage is 
effective:

Insurance 
deductions* 
begin (if 
applicable):

07/04/2022 – 
08/02/2022 October September

08/03/2022 – 
09/02/2022 November October

09/03/2022 – 
10/02/2022 December November
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